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 This study aims to determine the effect of leadership and work discipline on 

the performance of public elementary school teachers in Cluster I, Rambutan 

District, Banyuasin Regency. This type of research is quantitative. The sample 

in the study was 55 respondents with data collection techniques in the form of 

a questionnaire (questionnaire). The results showed that: 1) there is a 

significant influence of leadership on teacher performance, 2) there is a 

significant effect of work discipline on teacher performance, 3) there is a 

significant influence between leadership and work discipline on teacher 

performance. 
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Introduction 

In ensuring the sustainability of the life of a country, education has an important role. Education is one of the 

ways in which intelligent, moral and autonomous individuals are created. Education is a process of building 

character, systemic thought, and a nation's growth so that it can contribute to the creation of the nation and 
state. In accordance with the trends and demands of the times, education is an absolute necessity that must 

continue to be established. Education must be correctly, orderly, guided and continually processed so that 

educational objectives can be accomplished as planned. 

The introduction of education in Indonesia takes place in the educational establishment. In order to 

achieve the aims of education itself, one of the educational institutions is a school, which must be able to make 

the best and optimal contribution as a platform for the implementation of the educational process. As an 

educational institution, the school is an entity that, as described in the school's vision and mission, has certain 
objectives, including the aim of creating autonomous, personal, skilled, and accomplished students so that 

they can become quality human resources (HR) that can succeed in the real world. 

The teacher is the determinant of the standard of quality of education, so that teachers are highly 
responsible for fulfilling their duties. According to [1], a teacher is an occupation or role that needs specific 

expertise in the performance of its primary tasks, such as teaching, guiding, directing, training, presenting 

examples, assessing and evaluating students at all levels of education in children's education. 
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Therefore, the performance of teachers must always be enhanced, because future education is in step with 

the times, requiring quality and qualified technical teaching skills. So the performance of trained teachers can 
be a determinant of the potential success of the world of education. [2] stressed that teacher success is a 

manifestation of skills and abilities in their key functions and tasks, namely teaching skills, based on their 

authority (planning learning, carrying out learning activities, and assessing learning outcomes). 

There are several variables in schools to enhance teacher performance, including management / leadership, 
environment, motivation, discipline of work, etc. One of the major aspects in organizational life that plays a 

key role is leadership. That in the cooperation process between leaders and individuals, and leaders with their 

communities, the leadership of a leader serves as a regulator. Leadership is an activity that influences other 
individuals or subordinates to want to work together to achieve those objectives, according to [3]. A leader 

(principalleadership )'s would be able to distinguish between an entity and another. The style of leadership 

held by the leader (principal) in leading an organization will impact the teacher's performance. In line with 

research conducted by [4], based on the results of the study, it was found that there was a positive and 
significant effect of school principal leadership on teacher performance. 

What is no less important, apart from leadership, is job discipline. For organizational growth, discipline is 

very important, it is mainly used to encourage workers to be able to discipline themselves both individually 
and in groups in carrying out work. Discipline is a feeling that he is obedient and obedient to the ideals that his 

duty is assumed to be. Discipline is both an individual and a community that ensures compliance with orders 

and takes the initiative to take the appropriate steps in the absence of orders [5]. Another concept of job 

discipline continued, namely procedures that correct or punish violation of rules or procedures [6]. Discipline 
represents a state or attitude of reverence that occurs in workers for the laws and regulations that exists within 

an organization. In accordance with research from [7], the discipline of teacher work has a major influence on 

teacher success at Prabumulih Public High School. 

Performance is a real action, according to [8], that is shown by everyone as a job accomplishment. The 

performance of teachers will decrease if leadership and work discipline do not go well. Some teachers who 

teach in class are still relying on their past experience from time to time because of the lack of managerial 

principal from the observations made, one of which is from the way of teaching, so they feel they have 
mastered the material outside their head and do not want to adapt to new things, like learning strategies, using 

media, a poorly understood scoring system and teaching by rote or without training for previous teaching. The 

lack of oversight from the principal (supervision) that should be done twice a semester is one of the reasons. 

Similar to the ongoing job discipline, some teachers arrive later than the scheduled time and leave early, 

based on findings and teacher attendance. Every Monday at 07.00 WIB, all teachers are also expected to 

conduct the Flag Ceremony, but in fact only some teachers arrive on time and some even come after the 

completion of the Flag Ceremony. In addition to less firm penalties for those who break school laws, firm 
penalties will make law violators understand their errors and not repeat them again, whether in the form of 

reprimands and written warnings. This is due to the lack of successful regulation by leaders/principals of 

schools. 

Thus, in the above case, the efficiency of the teacher can be affected by the principal's leadership and the 

teacher's own job discipline in carrying out his duties. Therefore, as the leader of an organisation, the principal 

should be able to see the deficiencies required by his subordinates in order to increase the achievement and 

performance of teachers, including by motivating teachers to conduct their duties according to the rules and 
directions. Since success is closely linked to the school organization's leadership and even the teachers' own 

interests. For teachers, a performance assessment may serve as input on different aspects, such as skills, 

abilities, weaknesses, and potential. It can also be useful in deciding priorities, directions, plans and growth for 
the career of a teacher. But it's really important to do periodic teacher performance reviews. It would definitely 

be an image of the success or failure of a teacher in carrying out his duties as an educator with an evaluation of 

teacher efficiency. 

 

Method 

The method used in this research is quantitative research methods. According to [9] quantitative research is 

research that is focused on the study of objective phenomena to be studied quantitatively. Data collection 

using a questionnaire or questionnaire. According to [10] Questionnaire / questionnaire is a data collection 
method which is done by giving a set of questions / written statements to respondents to respond according to 

user requests. 
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The data scale used is the Likert scale, the Likert scale is a research scale used to measure attitudes and 

opinions. This scale assesses the attitudes or behavior desired by researchers by asking several questions to 
respondents. Then the respondent is asked to provide a choice of answers or responses on the measurement 

scale that has been provided [11]. 

Data analysis used descriptive data analysis, t-test analysis, F-test analysis, and statistical coefficient of 

determination in order to test the predetermined hypothesis. The data was collected quantitatively, while the 
method in this study used the partial correlation method. Partial correlation is used for hypothesis testing 

analysis if the researcher intends to determine the effect of the independent and dependent variables, where 

one of the independent variables is controlled (made fixed) [12]. The calculation uses the data processing 
application SPSS program version 24.0. 

This study used a sample of 55 public elementary school teachers in Cluster 1, Rambutan District, 

Banyuasin Regency. The quantitative research variables tested in this study consisted of leadership (X1) on 

teacher performance (Y), work discipline (X2) on teacher performance (Y), leadership (X1) and work 
discipline (X2) on teacher performance (Y), then all the data obtained will be processed and processed with 

quantitative analysis. 

 

Results and Discussions 

Hypothesis testing was continued after testing the data analysis requirements, namely the normality test, 

linearity test and multicollinearity test. After the data is declared to have met the requirements to be tested, 

then the hypothesis is tested using the t test and the F test, to determine the effect partially and simultaneously 
on the variables to be tested. 

 

First Hypothesis Testing (H1) 

 
 Table 1 <Results of Variable t-test analysis (X1) to Y> 

 
 
 
 

 

 

 
 
(Source: SPSS Application Program Analysis version 24) 

Based on the simple linear regression test above, the t value is 3,880. Then the t table value is sought in the 
t statistical table with α = 0.05 and degrees of freedom (df) n-2 or 55-2 = 53 (n is the amount of data), the t 

table results are 2.005. So the value of t count (3.880)> t table (2.005), so that Ho1 is rejected and Ha1 is 

accepted. Then for the significance test calculated by the SPSS application program version 24 obtained a 

significant value of 0.000 <0.05, so that Ho1 is rejected and Ha1 is accepted, which means that there is a 

significant influence between X1 and Y. 

Second Hypothesis Testing (H2) 
Table 2 <Results of Variable t-test analysis (X2) to Y> 

 

 

 

 
 

 

 
 
      (Source: SPSS Application Program Analysis version2 

Based on the simple linear regression test above, the t-value is 4.749. Then the t table value is sought in 

the t statistical table with α = 0.05 and degrees of freedom (df) n-2 or 55-2 = 53 (n is the amount of data), the t 

table results are 2.005. So the value of t count (4.749)> t table (2.005), so that Ho1 is rejected and Ha1 is 
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accepted. Then for the significance test calculated by the SPSS application program version 24 obtained a 

significant value of 0.000 <0.05, so that Ho1 is rejected and Ha1 is accepted, which means that there is a 
significant influence between X2 and Y. 

 

Third Hypothesis Testing (H3) 
Table 3 <Results of the F Test Analysis> 

 

 
 

 

 

 

 
 
    (Source: SPSS Application Program Analysis version  

From the Anova test above, it is obtained that F count is 16,987. Then the F table value is sought in Table 

F Statistics with a significance level of α = 0.05, df1 (number of variables - 1 = 2), df2 at nk-1 (55-2-1 = 52), 

obtained F table of 3.18 . By comparing the calculated F value and F table, it is known that the calculated F 
value (16,987)> F table (3.18), so that Ho3 is rejected and Ha3 is accepted. Then for the significance test the 

Sig value is obtained. amounting to 0,000. This value is less than 0.05, so that Ho3 is rejected and Ha3 is 

accepted, which means that there is a significant influence X1 and X2 simultaneously on Y. 

Based on the results of the analysis of research data in CHAPTER IV using the SPSS program version 24. 
Before the research was carried out, the data requirements were tested first, namely the validity test and the 

reliability test. The data validity test was conducted by using the validation test which was carried out with 

the validator, namely PGRI Palembang University lecturers. Then proceed to the analysis validity test using 

the calculation of the SPSS program version 24. The results of the analysis validation calculation for the 

leadership variable note that there are four invalid items so that the four statements are discarded and only 

use 17 (seventeen) statement items for further testing. The results of the calculation of the validation analysis 

for the work discipline variable note that there are five invalid items so that the five statements are discarded 
and only use 15 (fifteen) statement items for further testing. The results of the calculation of the validation 

analysis for the teacher performance variable note that there are three invalid items so that the three 

statements are discarded and only use 17 (seventeen) statement items for further testing. Then the data 
prerequisite test was continued to the reliability test. After calculating using the SPSS version 24 program, it 

is known that the variables of leadership, work discipline, and teacher performance each get a value of r 

greater than r table so that it can be concluded that all research variables are declared reliable. 

 

Conclusions 

Based on the results of the research that has been done, it can be concluded that there is a significant 

influence of leadership on the performance of SD Negeri teachers in Cluster I, Rambutan District, Banyuasin 

Regency, which has answered the first hypothesis. There is a significant effect of work discipline on the 

performance of public elementary school teachers in Cluster I, Rambutan District, Banyuasin Regency, 

which has answered the second hypothesis. There is a significant influence of leadership and work discipline 

together on the performance of public elementary school teachers in Cluster I, Rambutan District, Banyuasin 
Regency, which has answered the third hypothesis. 
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